
 
 

City Council Work Session                                      Monday, January 22, 2024 
City of Belleair Beach, Florida                              Community Center, 6:00 PM 

 

PUBLIC MEETING NOTICE 
AGENDA 

 
Call to Order 

Pledge of Allegiance 
Roll Call 

 

1. Introduction to Codes Review Project (Luis Serna – Calvin, Giordano & 
Associates, Inc.) 

2. Discussion on Employee Pay Study. (Councilmember Roberts) 

3. Discussion on City Manager Salary. (Councilmember Bankard) 

4. Discussion on Stormwater Project, Possible Solutions and Engineering 
Estimate. (Councilmember Shaw Elliott) 

5. General Business. 
 

 
Adjournment 

 
Any person who decides to appeal any decision of the City Council with respect to any matter 
considered at this meeting will need a record of the proceedings and for such purposes may need to 
ensure that a verbatim record of the proceedings is made, which record includes the testimony and 
evidence upon which the appeal is based. The law does not require the City Clerk to transcribe 
verbatim minutes, therefore, the applicant must make the necessary arrangements with a private 
reporter or private reporting firm and bear the resulting expense. Any person with a disability 
requiring reasonable accommodation in order to participate in this meeting should call 727-595-4646 
or fax a written request to 727-593-1409. 

 
Renee Rose, CMC 
City Clerk 



City of Belleair Beach, Florida Job Description 

Job title Service Worker II – Mid Level 

Reports to Community Services Administrator 

Supervisory None 

FLSA Status Non-exempt 

Revision Date October 1, 2024 

Job Summary 

Service Worker II performs manual labor related to the maintenance of parks, beaches, facilities, rights-of-way, 
and stormwater utility. 

Essential Functions 

1. Performs parks and landscape maintenance to include operation of small hand power tools and landscape 
equipment. 

2. Applies fertilizers and pesticides. 
3. Installs and repairs irrigation systems and landscaping materials. 
4. Maintains facilities by performing custodial work, repairs and routine replacements. 
5. Provides stormwater maintenance including inspecting and cleaning storm drain inlets, pipes, valves and outfalls. 
6. Maintains rights-of-way including traffic control signs and solar streetlights. 
7. Responds to emergency situations before, during and after regular work hours. 
8. Operates vehicles, lifts and heavy equipment. 
9. Sets up and breaks down furniture for meetings. 
10. Maintains various logs. 
11. Performs heavy manual labor. 
12. Performs preventative maintenance on various equipment such as power tools, lawn maintenance equipment and 

small gas engines. 

The above-listed functions are intended to describe the general nature and level of work being performed 
by employees assigned to this classification. They are not intended to be construed as an exhaustive list of 
all responsibilities and duties required of those in this classification. 

Qualifications 

• High school diploma or GED or equivalent. 
• One (1) year or more previous experience and/or training involving grounds, utilities, or facilities 

maintenance; or any equivalent combination of education, training, and experience which provides the 
requisite knowledge, skills, and abilities for this job. 

• Valid Florida Driver's License. 
• NIMS Certification at appropriate level for position.
• Stormwater Erosion and Sedimentation Control Inspector Certification.
• Florida Green Industries BMP certification.
• Functional knowledge of maintenance tasks and procedures for parks, beaches, facilities, rights-of-way, and 

stormwater utility. 

Curently $18/hour



• Ability to perform heavy manual labor in varying weather conditions.
• Ability to read and follow written and oral instructions. 
• Ability to write and complete simple reports and forms. 
• Possess basic computer skills. 
• Knowledge of application of chemicals, NPDES regulations, emergency management procedures, safety 

procedures and traffic control signage. 
• Skill in operation and maintenance of equipment and tools related to the position. 

Physical Environment 

• Prolonged periods standing and moving.
• Must be able to lift 40-60 lbs. regularly.
• Frequent need for bending, pushing, pulling, reaching overhead, kneeling.
• Frequent need for attention to detail.
• Frequent exposure to dangerous equipment, chemicals.
• Very frequent exposure to physical effort, noise, and outdoor temperature extremes.

The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions. 



City of Belleair Beach, Florida Job Description 

Job title Service Worker III – Crew Leader 

Reports to Community Services Administrator 

Supervisory None (Crew Lead) 

FLSA Status Non-exempt 

Revision Date October 1, 2024 

Job Summary 

Service Worker III leads a crew of two Service Worker II positions. Three-person crew performs manual labor related 
to the maintenance of parks, beaches, facilities, rights-of-way, and stormwater utility.  

Essential Functions 

1. Assist the Community Services Administrator in implementing the Public Works Department's goals and objectives. 
2. Monitors and reports the work of subordinate personnel to the Community Services Administrator. 
3. Researches supplies, materials, maps and plans. 
4. Performs parks and landscape maintenance to include operation of small hand power tools and landscape 

equipment. 
5. Applies and oversees the application of fertilizers and pesticides. 
6. Installs and repairs irrigation systems and landscaping materials. 
7. Maintains facilities by performing custodial work, repairs and routine replacements. 
8. Provides stormwater maintenance including inspecting and cleaning storm drain inlets, pipes, valves and outfalls. 
9. Maintains rights-of-way including traffic control signs and solar streetlights. 
10. Responds to emergency situations before, during and after regular work hours. 
11. Operates vehicles, lifts and heavy equipment. 
12. Sets up and breaks down furniture for meetings. 
13. Maintains various logs and creates reports. 
14. Performs heavy manual labor. 
15. Performs preventative maintenance on various equipment such as power tools, lawn maintenance equipment and 

small gas engines. 

The above-listed functions are intended to describe the general nature and level of work being performed 
by employees assigned to this classification. They are not intended to be construed as an exhaustive list of 
all responsibilities and duties required of those in this classification. 

Qualifications 

• High school diploma or GED or equivalent. 
• Five (5) years or more previous experience and/or training involving grounds, utilities, or facilities 

maintenance; or any equivalent combination of education, training, and experience which provides the 
requisite knowledge, skills, and abilities for this job. 

• Valid Florida Driver's License with CDL preferred. 
• NIMS Certification at appropriate level for position.
• Stormwater Erosion and Sedimentation Control Inspector Certification.

Curently $21/hour



 
 
 

 
 

• Florida Green Industries BMP certification. 
• Advanced knowledge of maintenance tasks and procedures for parks, beaches, facilities, rights-of-way, 

and stormwater utility.  
• Ability to effectively lead a work crew. 
• Ability to perform heavy manual labor in varying weather conditions. 
• Ability to read and follow written and oral instructions.  
• Ability to write and complete simple reports and forms. 
• Possess basic computer skills. 
• Knowledge of application of chemicals, NPDES regulations, emergency management procedures, safety 

procedures and traffic control signage. 
• Skilled in operation and maintenance of equipment and tools related to the position. 

 
Physical Environment 
 

• Prolonged periods standing and moving.  
• Must be able to lift 40-60 lbs. regularly. 
• Frequent need for bending, pushing, pulling, reaching overhead, kneeling. 
• Frequent need for attention to detail. 
• Frequent exposure to dangerous equipment, chemicals. 
• Very frequent exposure to physical effort, noise, and outdoor temperature extremes. 

 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions. 
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Renee Rose

Subject: FW: Public Works/Maintenance Pay Survey
Attachments: PUBLIC WORKS WORKER.pdf

From: Atkinson, Elizabeth <eatkinson@irbcity.com>  
Sent: Tuesday, January 16, 2024 11:11 AM 
To: Renee Rose <Renee.Rose@cityofbelleairbeach.com> 
Subject: RE: Public Works/Maintenance Pay Survey 
 
[EXTERNAL] This email originated from outside of the organization. Do not click links or open attachments unless you recognize the 
sender and know the content is safe. 

 
Good Morning, 
 
StarƟng pay for this posiƟon is $17 per hour. 
 

Elizabeth Atkinson 
Finance/Human Resource Specialist 
City of Indian Rocks Beach 
1507 Bay Palm Blvd. 
Indian Rocks Beach, FL 33785 
(727)595-2517 
eatkinson@irbcity.com 
 



Public Works Worker 

 

CITY OF INDIAN ROCKS BEACH 

 
POSITION DESCRIPTION 

 
POSITION TITLE:   Public Works Worker            
DEPARTMENT: Public Works Department SALARY GRADE:                 19 
DIVISION:   Public Works  POSITION STATUS: Non-Exempt 
 
 
GENERAL DESCRIPTION 
 
This position involves maintenance and repair of streets, sidewalks, storm drains, catch basins, parks 
grounds and equipment, buildings, signs, swale areas, beach areas and other duties as assigned.  Work 
involves manual labor activities, driving vehicles, operating equipment, building repairs and 
maintenance, park maintenance, cleaning, disposal of garbage, general maintenance activities and other 
similar tasks.  Work is performed under the supervision of the Public Works Director with some latitude 
and the use of some independent judgment within established standards and practices.  Position 
requires positive interaction with City team members and the public. 
 
REPORTING RELATIONSHIPS 
 
Reports to: Public Works Director 
                             City Manager 
   
Supervises:   None 
 
ESSENTIAL POSITION FUNCTIONS 
1.  Performs routine grounds maintenance duties such as mowing, edging, trimming, raking, and 

weeding. 
2.  Collects and disposes of tree limbs, shrub trimmings, and other debris. 
3.  Operates edgers, power blowers, weed eaters, chain saws, and other related equipment; performs 

beach raking and related maintenance activities. 
4.  Performs heavy manual labor such as digging, lifting, placing pipes, laying lines, cleaning, and 

repairing drains and filling potholes. 
5.  Assists in the repair and maintenance of streets, curbs, catch basins, drainage ditches, swales, and 

sidewalks. 
6.  Loads and unloads heavy materials from trucks and moves or assists in moving heavy equipment. 
7.  May repair and clean interior and exterior of buildings, installations, and municipal structures. 
8.  May perform minor carpentry work, painting, plumbing and electrical. 
9.  Assist with the installation, maintenance and repair of fences, railings, and ramps. 
10.  Assist with special seasonal activities such as installing and removing Christmas decorations 

throughout the City. 
11.  Repairs and installs signs. 
12.  Inspects playground equipment for signs of wear and/or damage; reports findings to Public Works 

Director; assists with repairs and/or replacement of equipment. 
13.  These essential job functions are not to be construed as a complete statement of all duties 

performed. Employees will be required to perform other job-related duties as necessary and 
consistent with the position. 



Public Works Worker 

 

MINIMUM QUALIFICATIONS  
 

KNOWLEDGE, SKILLS, AND ABILITIES 
 

• Some knowledge of concrete and asphalt construction techniques. 

• Some knowledge of work area traffic control practices and procedures. 

• Some knowledge of storm drainage maintenance and repair techniques. 

• Ability to perform heavy manual labor for extended periods of time. 

• Ability to follow oral and written instructions. 

• Ability to identify safety deficiencies. 

• Ability to lift heavy weights. 

• Ability to complete time and equipment logs. 

• Ability to maintain tools and equipment. 

• Skill in the use of common hand tools and power-driven equipment. 
 

 EDUCATION AND EXPERIENCE 
 
 High school graduation or possession of an acceptable equivalency diploma. Two (2) years 

construction experience or similar labor-intensive work. A comparable amount of training, 
education or experience may be considered for the minimum qualifications. 

 
 LICENSES, CERTIFICATIONS OR REGISTRATIONS 
 
 Possession of a valid Florida Driver’s license is required. A Class “B” Commercial Florida Driver’s 

license is preferred. 
 
ESSENTIAL PHYSICAL SKILLS 
 

• good vision (with or without correction) 

• good hearing (with or without correction) 

• heavy (45 pounds and over) lifting and carrying 

• reaching 

• climbing 

• depth perception 

• distinguish colors 

• pulling 

• pushing 

• walking 

• standing 

• crawling 

• kneeling 

• bending 

• balancing 

• stooping 

• driving 
 
 



Public Works Worker 

 

 
ENVIRONMENT CONDITIONS 
 

• works outside in various weather conditions with dust, fumes, gases, chemicals, oils, uneven 
surfaces 

• heights 

• poor lighting 

• machinery 

• electricity 
 
SELECTION GUIDELINES 
 
Formal application, rating of education and experience; oral interview and reference check; job related 
tests may be required. 
 
This job description in no way states or implies that these are the only duties to be performed by the 
employee(s) incumbent in this position. Employee(s) will be required to follow any other job-related 
instructions and to perform any other job-related duties requested by any person authorized to give 
instructions or assignments. A review of this position has excluded the marginal functions of the position 
that are incidental to the performance of fundamental job duties. Duties and responsibilities are 
essential job functions and requirements and are subject to possible modification to reasonably 
accommodate individuals with disabilities. To perform this job successfully, the incumbent(s) will 
possess the skills, aptitudes, and abilities to perform each duty proficiently. The requirements listed in 
this document are the minimum levels of knowledge, skills, or abilities. This document does not create 
an employment contract, implied or otherwise, other than an “at will” relationship. 
 
 
DATE PREPARED/REVISED:   
 
By signing below, the employee acknowledges receipt of this  
job description: 
  
 
___________________________________________________ 
 
 
 
Signature Date:  _______________                    
 
 



GRADE POSITION TITLE Min Range Max Range
Building Codes Compliance Officer I $32,760 $45,122 YR

Recreation Leader I  $16 $22 HR

Grounds Maintenance Worker

Marina Attendant

Parking Enforcement Officer

Stormwater Technician
Seasonal Employees

Administrative Assistant  $39,312 $63,597 YR

Building Codes Compliance Officer II $18.90 $30.58 HR

Front Desk Administration Assistant

Permit Clerk

Recreation Leader II

Senior Grounds Maintenance Worker

Senior Marina Attendant

Senior Parking Enforcement Officer

Senior Public Works Technician

Sanitation Worker
CDL Senior Sanitation Worker +1.00/hr

Building Codes Compliance Officer III $41,234 $64,974 YR

Operations Coordinator‐ Building $19.82 $31.24 HR

Payroll/ Finance Coordinator 

Program Coordinator‐ Community Development

Broadcast & IT Coordinator

Recreation Leader III

Certified Permit Technician

Planner I/ Planning Technician 

Grounds Maintenance Supervisor

Records Clerk Administrative Assistant

Lead Mechanic

Executive Assistant to City Clerk
Senior Administrative Assistant

Executive Assistant to the City Manager $50,123 $78,952 YR

Executive Assistant to Fire Chief $24.10 $37.96 HR

Planner II/III

Parking Supervisor

Recreation Supervisor

Long Range Planner

Marina Supervisor 

Storm Water Supervisor
Sanitation Supervisor

Accountant $58,050 $87,077 YR

Marina Manager $27.91 $41.86 HR

Assistant to the City Manager $67,202 $105,815 YR

$32.31 $50.87 HR

Building Official  $94,545 $141,807 YR

Fire Chief $45.45 $68.18 HR

City Clerk

Community Development Director

Community Development Engineer

Assistant Financial Director

Public Works Director

HR Director
Recreation Director

City of Madeira Beach

Pay Grades 

2023 ‐ 2024

2

4

6

7

3

5

1
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Renee Rose

Subject: FW: Public Works Pay Survey
Attachments: PUB. WORKS - GROUNDS.docx

From: townclerk@townofnorthredingtonbeach.com <townclerk@townofnorthredingtonbeach.com>  
Sent: Thursday, January 11, 2024 3:42 PM 
To: Renee Rose <Renee.Rose@cityofbelleairbeach.com> 
Subject: RE: Public Works Pay Survey 
 
[EXTERNAL] This email originated from outside of the organization. Do not click links or open attachments unless you recognize the 
sender and know the content is safe. 

 
Hi Renee.  
 
We only have two public works people and we don’t have salary ranges.  The current salaries are: 
 
Public Works Grounds -  $45,864 (has been on the job 2 years) 
 
Public Works Supervisor - $65,000 (hired in July of this year) 
 
I have attached the job description for the grounds position. We don’t really have one for the supervisor position as 
it’s a new position. But in a nutshell, he does everything public works related besides take care of the grounds 
maintenance.  
 
Hope this helps! 
 
Mari Campbell 
Town Clerk 
Town of North Redington Beach 
190  173rd Avenue  
North Redington Beach, FL 33708 
727-391-4848 – Phone 
727-393-0803 – Fax 
 

 
 
"Florida has a broad public records laws. Most written communications to or from local officials regarding city business are public records and are available to the 
public and media upon request.  Your e-mail communications may, therefore, be subject to public disclosure.  Under Florida Law, e-mail addresses are public 
records.  If you do not want your e-mail address released to a public records request, do not send electronic mail to this entity.  Instead, contact this office by 
telephone or in writing." 



TOWN OF NORTH REDINGTON BEACH 

JOB DESCRIPTION - PUBLIC WORKS - GROUNDS 
 
 

The Public Works Grounds position  is responsible for: 
 

1. Maintenance of public areas of the Town;  
2. Litter control;  
3. Maintenance of records of mowing, storm drain cleaning, and  swales;  
4. Maintain vehicle and equipment; 
5. Assistance with town functions/events; 
6. Assistance to  Public Works Supervisor as directed;  
7. In the absence of the Public Works Supervisor,  filling in to see all necessary jobs 

are accomplished; 
8. Maintenance of good relations with the residents and business people of the 

community. 
 
PUBLIC AREAS: 

• Maintain the landscaping in each park, cul de sac, and median including mowing, 
weeding, edging and reasonable trimming. 

• Repair and Maintenance of sprinkler systems. 

• Oversight of necessary chemical applications to maintain landscaping. 
 
LITTER: 
Litter removal from public areas within the Town including, but not limited to: 

• Beaches 

• Storm drain catch basins 

• Parks, cul de sacs, medians 

• Parking areas including Bath Club Concourse 

• Streets 

• Swales and dry retention areas 
 
RECORDS: 

• Maintain records of each time each park, swale, median, cul de sac, etc. is mowed and 
how removal of grass clippings is accomplished. 

• Maintain records of litter removal from storm drain basins.  

• Complete and submit checklists weekly and vehicle maintenance forms on the first of 
each month. 

 
VEHICLES AND EQUIPMENT 
 

• Clean and inspect vehicle weekly. Keep equipment clean and properly maintained 
mechanically.  
 

TOWN FUNCTIONS/EVENTS: 

• Support town functions/events as needed to assure success. 
 
ASSIST PUBLIC WORKS: 
The Public Works Grounds position shall assist the Public Works Supervisor in any and all 



 
 

 

Job Description - Public Works Grounds 
Page 2 of 2 

areas as needed.   
 
 
PUBLIC RELATIONS: 

• It is the duty of all personnel to maintain good relations with the residents, property 
owners and business people of the community and to assist them when possible. 

 
ADDITIONAL: 

• Fill in as necessary in the absence of the Public Works Supervisor to assure all 
necessary functions are accomplished. 

• Assist other Staff and Commission as necessary. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

































































City of St. Pete Beach 

FY 2024 Budget (Includes GWI 3% from FY22 and 6% from FY23) 

Classification & Compensation Plan 

MAPS & CW A Positions 

Grade Minimum Maximum Position Status 

101 Annual $ 19,450.64 $ 29,429.16 No positions in this classification 

Hourly $ 10.00 $ 14.15 

102 Annual $ 20,422.60 $ 30,893.92 No positions in this classification 

Hourly $ 10.00 $ 14.85 

103 Annual $ 21,444.52 $ 32,442.71 No positions in this classification 

Hourly $ 10.31 $ 15.60 

104 Annual $ 22,516.41 $ 34,048.26 Library Clerk CWA 

Hourly $ 15.00 $ 16.37 Recreation Aide I 

Cashier 

Hourly $ 10.83 $ 16.37 Seasonal/Temporary positions in this grade 

105 Annual $ 23,642.80 $ 35,762.83 Recreation Aide II CWA 

Hourly $ 15.00 $ 17.19 Code Enforcement Clerk (PIT) CWA 

Hourly $ 11.37 $ 17.19 Seasonal/Temporary positions in this grade 

106 Annual $ 24,823.69 $ 37,559.14 No positions in this classification 

Hourly $ 15.00 $ 18.06 

Hourly $ 11.93 $ 18.06 Seasonal/Temporary positions in this grade 

107 Annual $ 26,065.90 $ 39,441.76 Library Assistant I CWA 

Hourly $ 15.00 $ 18.96 Receptionist/Office Assistant CWA 

Recreation Assistant CWA 

Hourly $ 12.53 $ 18.96 Seasonal/Temporary positions in this grade 

108 Annual $ 27,369.42 $ 41,406.12 Parking Enforcement Officer CWA 

Hourly $ 15.00 $ 19.91 Lifeguard I CWA 

Hourly $ 13.16 $ 19.91 Seasonal/Temporary positions in this grade 

109 Annual $ 28,738.80 $ 43,477.22 Beach Maintenance Worker I CWA 

Hourly $ 15.00 $ 20.90 Parks Maintenance Worker I CWA 

Streets Maintenance Worker I CWA 

Facilities Maintenance Worker I CWA 

Utilities Maintenance Worker I CWA 

Sanitary Sewer Maintenance Worker I CWA 

Stormwater Maintenance Worker I CWA 

Secretary CWA 

Lifeguard II CWA 

Recreation Leader I CWA 

Hourly $ 13.82 $ 20.90 Seasonal/Temporary positions in this grade 

110 Annual $ 30,176.30 $ 45,636.89 Library Assistant II CWA 

Hourly $ 15.00 $ 21.94 Lifeguard 111 CWA 

Hourly $ 14.51 $ 21.94 Seasonal/Temporary positions in this grade 

111 Annual $ 31,684.21 $ 47,932.82 Beach Maintenance Worker II CWA 



Hourly $ 15.23 $ 

Grade Minimum 

112 Annual $ 33,267.06 $ 

Hourly $ 15.99 $ 

113 Annual $ 34,931.66 $ 

Hourly $ 16.79 $ 

114A Annual $ 36,678.02 $ 

Hourly $ 17.63 $ 

114 B Annual $ 40,749.82 $ 

Hourly $ 19.59 $ 

115A Annual $ 38,512.94 $ 

Hourly $ 18.52 $ 

115 B $ 42,787.88 $ 

$ 20.57 $ 

116 Annual $ 40,436.43 $ 

Hourly $ 19.44 $ 

117 Annual $ 42,459.84 $ 

Hourly $ 20.41 $ 

118 Annual $ 49,531.56 $ 

Bi-Weekly $ 1,905.06 $ 

Hourly $ 23.813 $ 

119 Annual $ 52,006.89 $ 

Bi-Weekly $ 2,000.26 $ 

Hourly $ 25.003 $ 

120 Annual $ 54,607.12 $ 

23.04 

Maximum 

50,310.49 

24.19 

52,826.70 

25.40 

55,481.43 

26.67 

61,639.87 

29.63 

58,247.44 

28.00 

64,712.91 

31.11 

61,151.98 

29.40 

64,224.57 

30.88 

74,916.17 

2,881.39 

36.017 

78,663.23 

3,025.51 

37.819 

82,598.78 

Parks Maintenance Worker II 

Streets Maintenance Worker II 

Facilities Maintenance Worker II 

Position 

Permit Tech II 

Utilities Maintenance Worker II 

Stormwater Maintenance Worker II 

Sanitary Sewer Maintenance Worker II 

Zoning Tech II 

Beach Maintenance Worker Ill 

Parks Maintenance Worker Ill 

Streets Maintenance Worker Ill 

Facilities Maintenance Worker Ill 

Meter Maintenance Supervisor 

Finance Technician I 

Recreation Leader II 

Utilities Maintenance Worker Ill 

Stormwater Maintenance Worker Ill 

Sanitary Maintenance Worker Ill 

Aquatic Facility Coordinator (h) 

Finance Technician II 

Code and Parking Compliance Officer 

Administrative Assistant (h) 

Recreation Facility Coordinator 

Mechanic 

Crew Chief 

Utilities Tech I 

Librarian I 

Parks Supervisor 

Recreation Supervisor 

Aquatics Supervisor 

Zoning & Permitting Administrator (h) 

Utilities Tech II 

Deputy City Clerk (h) 

Executive Assistant to the City Manager (h) 

Planner I (h) 

Transportation Planner I (h) 

Public Information Officer (h) 

Librarian 11 

Information Technology Specialist (h) 

CWA 

CWA 

CWA 

Status 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

CWA 

MAPS 

CWA 

CWA 

MAPS 

MAPS 

CWA 

CWA 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 

MAPS 



Bi-Weekly $ 2,100.27 $ 3,176.88 Senior Code Enforcement Officer (h) MAPS 

Hourly $ 26.253 $ 39.711 Beach Manager MAPS 

Grade Minimum Maximum Position Status 

121 Annual $ 57,327.71 $ 86,713.73 Combination Inspector MAPS 

Bi-Weekly $ 2,204.91 $ 3,335.14 Senior Engineering Tech (h) MAPS 

Hourly $ 27.561 $ 41.689 FOG & Constuction Inspector (h) MAPS 

122 Annual $ 60,193.64 $ 91,048.96 Planner II MAPS 

Bi-Weekly $ 2,315.14 $ 3,501.88 Code Enforcement Manager MAPS 

Hourly. $ 28.939 $ 43.774 Engineer I MAPS 

123 Annual $ 63,204.91 $ 95,602.20 Fire Marshal MAPS 

Bi-Weekly $ 2,430.g6 $ 3,677.01 Project Manager MAPS 

Hourly $ 30.387 $ 45.963 Procurement Manager MAPS 

124 Annual $ 65,062.55 $ 98,413.63 Deputy Building Official MAPS 

Bi-Weekly $ 2,502.41 $ 3,785.14 Senior Planner MAPS 

Hourly $ 31.280 $ 47.314 Operations Manager MAPS 

Sr. Financial Analyst MAPS 

125 Annual $ 68,316.81 $ 103,334.76 No positions in this classification 

Bi-Weekly $ 2,627.57 $ 3,974.41 

Hourly $ 32.845 $ 49.680 

126 Annual $ 71,730.04 $ 108,498.89 District Fire Chief MAPS 

Bi-Weekly $ 2,758.85 $ 4,173.03 Accounting Manager MAPS 

Hourly $ 34.486 $ 52.163 Human Resources Administrator MAPS 

Chief Technology & Innovation Officer MAPS 

127 Annual $ 75,318.13 $ 113,924.18 No positions in this classification 

Bi-Weekly $ 2,896.85 $ 4,381.70 

Hourly $ 36.211 $ 54.771 

128 Annual $ 79,083.35 $ 119,621.98 Senior District Fire Chief MAPS 

Bi-Weekly $ 3,041.67 $ 4,600.85 

Hourly $ 38.021 $ 57.511 

129 Annual $ 83,037.07 $ 125,601.37 Assistant Public Works Dir./City Engineer MAPS 

Bi-Weekly $ 3,193.73 $ 4,830.82 Transportation Director MAPS 

Hourly $ 39.922 $ 60.385 Building Manager MAPS 

Building Official MAPS 

Planning Manager MAPS 

130 Annual $ 87,190.62 $ 131,882.80 Fire Chief MAPS 

Bi-Weekly $ 3,353.49 $ 5,072.42 Community Development Director MAPS 

Hourly $ 41.919 $ 63.405 Public Works Director MAPS 

Library Director MAPS 

Chief Financial Officer MAPS 

Parks & Recreation Director MAPS 

131 Annual $ 108,641.96 $ 163,215.02 Assistant City Manager MAPS 

Bi-Weekly $ 3,760.95 $ 5,650.60 Chief Operating Officer MAPS 

Hourly $ 52.232 $ 78.469 

































































































































































360 Central Avenue, Suite 1020 
St. Petersburg, Florida 33701 

T 727.388.2515   www.geminiengineering.com 

Mr. Kyle Riefler, CFM, CPRP 
City Manager 
444 Causeway Boulevard 
City of Belleair Beach, FL 33786 
 
 
January 17, 2024 
 
 
Subject: City of Belleair Beach Stormwater Pump Design 
 Work Order Proposal For Professional Engineering Services 
 
 
Dear Mr. Riefler, 
 
We appreciate this opportunity to provide our proposal in connection with your request for professional 
engineering services for the investigation into the design and preparation of construction documents for a 
stormwater pump facility to be located in the vicinity of 9th Street and Harbor Drive, Belleair Beach Florida.  In 
summary, Gemini will perform the following task assignments: 
 
Scope of Services 
 
Project Description: 
 
The project assignment is to investigate the feasibility and preparation of construction documents for a 
stormwater pump facility in the vicinity of 9th Street and Harbor Drive.  The purpose of the pump facility is to 
facilitate the reduction of standing high water during high tide coupled with a storm event.  When a storm event 
occurs coincident with a high tide, stormwater outflow is restricted, which contributes to high levels of 
stormwater flooding for extended durations with possible flooding of structures during times of heavy storm 
events and high tides.     
 
Task 1: Data Collection 
 

A. Existing and Proposed Surveys 
 
Existing survey data acquired to date by the City of Belleair Beach for the BMP projects will be 
used for this project.  If during the project design phase additional survey information is determined 
to be needed, a cost estimate for the additional survey will be provided to the City for authorization 
and collection.   
 

B. Underground Utilities Survey/Locates 
 
To avoid possible disruption of services, underground utilities such as potable water, sanitary, 
cable, etc will need to be identified and located.  The project design will consider these 
underground utilities for the final design documents.  Services will be performed by a subconsultant 
vendor to be selected.  
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C. Geotechnical Investigation 
 

A geotechnical investigation for the drainage pump station site, including test boring and 
groundwater considerations, will be accomplished.  The test boring will be conducted to a depth 
of approximately 15-feet below ground surface.  Services will be performed by a subconsultant 
vendor to be selected. 
 

D. Power Availability 
 

Available power sources will be evaluated and determined for the proposed pump station facility.  
Notes for power connections and panels will be included with the construction documents and 
follow Pinellas County standards.  The City will determine if standby power will be needed, and if 
determined to be needed, the drainage pump stations shall be provided with standby power 
capable of running the station at its design discharge capacity. The standby power shall be a 
stationary generator.  

 
Task 2: Pump Facility Design and Construction Documents 
 

Construction documents will be prepared for the construction of the proposed stormwater pump facility 
Construction documents will be developed using existing survey data, geotechnical data collected and 
site data for the proposed construction document plans.  The new pump station shall be laid out in a 
manner to provide the most efficiency and accessibility.   
 
Once the design and construction documents are completed, the probable construction cost estimate 
will be prepared to evaluate project goals and acceptability. 

  
Task 3: Permitting 
 

To know the full extent and impact of the project, permitting and regulatory requirements must be 
reviewed during final design and before construction. It is anticipated that certain permits may be 
needed if environmentally sensitive lands are impacted due to the outfall creek just north of the project 
site and outfalls to the existing seawall.  Anticipated permits may include the Southwest Florida Water 
Management District (SWFWMD) ERP permit, Pinellas County, and Florida Department of 
Environmental Protection (FDEP). 
 

 
Task 4: Construction Phase Services 
 

A. Bid Documents 
 

Gemini will prepare the bidding documents and coordinate the bid and bid opening with the City. 
 

B. Construction Management 
 

Perform Construction Phase Services.  This task will include coordination with the contractor to 
review shop drawings, construction activities and Contractor Request for Information during 
construction.   
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Fee Schedule and Timeline 
 
Attached for your review is our Exhibit A for the cost estimate of services for the project work.  The anticipated 
costs of services are summarized below.  Possible subconsultant costs for underground utility locations and 
geotechnical services are separate and estimated. 
 

1. Task 1 A and D :   $1,460.00 
2. Task 1 B:    TBD ($2,500.00 Budget Estimate) 
3. Task 1 C:   TBD ($5,000.00 Budget Estimate) 
4. Task 2:     $8,260.00 
5. Task 3:     $1,552.00 
6. Task 4:     $3,354.00 
7. Totals:    $22,126.00 

 
Once we receive all the necessary items, our proposed timeline is as follows: 
 
Task 1 1 month 
Task 2 1-2 months 
Task 3 2 - 3 months (If SWFWMD ERP is needed) 
Task 4  A construction schedule is to be developed.  The anticipated timeline is approximately 4 - 6 months. 
 
We appreciate this opportunity to submit our proposal to you and hope that you will find it satisfactory. If you 
find our proposal acceptable we understand a work order will be issued per our agreement and should you 
have any questions, please do not hesitate to contact me. 
 
Sincerely, 
 
Gemini Engineering & Sciences, Inc. 
 
 

 
 
 
 
 
 

Larry Fluty, PE 
Principal Engineer 
 

 



EXHIBIT A
City of Belleair Beach - Stormwater Pump Facility

Cost Estimate
Prepared By: LLF Created:  1/16/2024

Last Revised:

Senior PM
Senior 

Engineer 
Project 

Engineer
Junior 

Engineer

Undergound 
Utility 

Locates
Geotechnical 
Investigation Survey Total Hours Total Cost

Personnel Hourly Rate $217.00 $194.00 $171.00 $140.00

TASK DESCRIPTIONS 

Task 1 - Data Collection 2.0 6.0 8.0 $1,460.00

Task 2 - Pump Facility Design and Construction Documents 16.0 28.0 44.0 $8,260.00

Task 3 - Permitting 4.0 4.0 8.0 $1,552.00

Task 4 - Construction Phase Services 6.0 12.0 18.0 $3,354.00

Subconsultant Costs (Estimated Budget) $2,500.00 $5,000.00 $7,500.00 $7,500.00

ENGINEERING DESIGN/PLAN PREPARATION TOTALS 28.00 0.00 50.00 0.00 2,500.00 5,000.00 0.00 7,578.00 $22,126.00

Notes and Assumptions:
1. Using existing survey data
2.  SWFWMD Permit may be required if wetland impacts in ditch
3.  Final subconsultant costs for geotechnical boring and underground utility locations to be determined.  


